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COMFAIRMED INSTRUCTION 12610.1C

Subj: HOURS OF DUTY AND RELATED COMPENSATION FOR LOCAL NATIONAL
(LN) EMPLOYEES :

Ref: (a) Conditions of Employment Manual for LN Employees of
the U.S. Armed Forces in Italy
(b) COMBINEDSTAFFNOTE 12630
.. (e) COMFAIRMEDINST 12340.1A
o (d) COMBINEDSTAFFINST 12990.1

R IR

(1) List of special compensation for fifr :
(2} Overtime differentials and premium Tates:
“#3) ‘List of offitial Italian holidays /=3t

.. +{4) Environmentdl.pay ratés | iiil

© .¢5) Extended workweek pay: - ¢ et

(6) Shift work and uncommon tours of duty .

”._gguﬂ*ﬁse. To publish:detailed instructionsipﬁé§§§J§3g;§ of
work and the related compensation for LN employees in accordance

-with reference (a).

2. Cancellation. COMFAIRMEDINST 12610.1B

3. Scope. This instruction is applicable to all LN employees
serviced by the Human Resources Office (HRO), Naples, Italy; the
HRO, Sigonella, Italy and the Civilian Personnel Office (CPO) of
the Navy Exchanges at Naples and Sigonella. :

4., Definitions

a. Administrative Workweek. The administrative workweek is
a period of seven consecutive days, beginning on Sunday and
ending on Saturday, within which the basic workweek is
scheduled. The workday within the administrative workweek is
the one in which work begins, even if work starts on one
calendar day and ends on the following calendar day.
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b. -Basic Workweek. The basic workweek is the period within
the administrative workweek in which work hours are scheduled.
The basic workweek consists of 40 hours of work, with the
exception of firefighters and employees assigned to _
discontinuous or standby duties. Normally, the 40 hours of work
are scheduled on 5 workdays, Monday through Friday, 8 hours per
day. However, different arrangements may be made to meet
operational needs, providing that at least one 24 consecutive
hour weekly day of rest is allowed for. Employees performing
discontinuous or standby duties may be assigned to workweek
schedules averaging a maximum of 48 hours per week.

Firefighters may be assigned to workweek schedules averaging 72
hours per week, with three-day shifts of 24 hours each
consisting of 16 hours of work and 8 hours of overnight rest in
dormitories provided by management. Personnel assigned to

- discontinuous or standby duties are entitled to extended
workweek pay in accordance with article 38 of reference (a) and

Aosuré  (5). Firefighters aBSignédfto“TZ—hﬁ&iiﬁ@@?ly¥tours,o
et 3y Fale 154 of. .

i bark entitled to pay:in accordanceé with artidle £
efetefce ya)<and” icIpshre (1} .Other types:of:bagiciwhrkweek
fhefules may be established in’ accordhce:witiirEnicIostsé (6).
24.hour; <3 -days per.week-tour of duty - -

FRirefighters -working &

2willY Benassigned to'wéikyéchedules”raﬁgingﬁbé%ﬁééhLESS-&ﬁ& 157 ...

workdays:-a: year. The.anpual workdays-will be inclusive of all.

~or! partiof the rest days granted in lieu of two abolLished-:
' Ttaliamholidays and as reduction in Hours offwo;gz%gﬁgggggdance

" with reference (b). The work schedule will consist ‘of 24 hours
‘on and 24 hours off, followed by an additional day off

identified as "Kelly day", granted after the 5t day of duty.
The number of Kelly days rotates between 25 and 27 per year.

The rest days will be granted whenever the above sequence of
days on and days off would otherwise result in two workdays in
the administrative workweek instead of three, or a total of five
workdays instead of six in a two week period. '

5. Procedures

a. Establishing.Work Schedules

(1) General. Work schedules are established by
management in accordance with operational requirements and
within the basic principles specified in paragraphs 4a and 4b
above. The work schedules must indicate the workdays, the hours
of work for each day, the starting and quitting time, and the
duration of the lunch period.: '
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(2) Normal Work Schedule. The normal work schedule for
employees assigned to a 40-hour workweek is Monday through
Friday, with 5 days work of 8 hours each from 0800 hours through
1630 hours, with half an hour lunch break. The normal workweek
for firefighters consists of an average of 3.shifts of 24 hours
each, starting at 0700 hours and ending at 0700 hours of the
following day, with 8 hours rest period from 2200 hours through
0600 hours. Lunch periods of not less than 30 minutes will be
scheduled for tours of duty of 8 hours per day. Lunch periods
are not subject to compensation. When the work organization
requires that the employees remain at the worksite during lunch,
a paid lunch period of 30 minutes may be authorized, without
extending the daily tour of duty. Rest periods with pay of no
more than 15 minutes in each 4 hours continuous work period may
be established, when the nature of the duties is particularly
demanding.

-different
o figomithosexrlisted in pan@graphﬁBaTZ)Aabové;mayﬁbéwﬁ"tébliéhed to
“meat : wakid operating reguirements. However; they may: not:.be. -
- estabished. to circumvert -employee'suerntitlement toricompensation
. forwoverddme, holiday benefits, .or weekly-days:wefirest.i  Such
: works Schedules will be submitted. by the:cognizant supervisor: to
:=.:the ,servicing HRO/CPO forfapprovalvpriqrmto‘theirquuiﬂ-'

2 owl . imp¥ementation. The servicing HRO/CPQ:office swill xeview: the
Tl T U proposed -schedules for compliance with ‘this instruction.:.
Approved schedules will be forwarded to the servicing payroll
office with a copy to the originator. Disapproved schedules
will be returned to the originator with the reason for
disapproval. Employees are entitled to at least three workdays

notice before a new work schedule is implemented.

{27233 Special WorkqScheduies;.ﬁWopk”séheaﬁleF

(4) Shift Work and Uncommon Tours of Duty. Particular
tours of duty may be established in accordance with article 45
of reference (a). These tours of duty are subject to costly
supplemental compensation and, therefore, should be used only
when absolutely necessary. Enclosure (6) contains a variety of
uncommon tours of duty with the related compensation. The
establishment of the above tours of duty is subject to approval
in accordance with paragraph 5a(3) above.

b. Part-time Employees. The hours of work for part-time
employees are stipulated between management and the employees at
the time of hire. The employee's work schedule is established
accordingly. Part-time employees may work hours in excess of
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those established at the time of hire, in accordance with the
conditions set forth in reference (c).

c. Overtime Work

(1) Except as otherwise provided for discontinuous or
standby work and for multi-week work cycles in articles 18 and
45 of reference (a), work performed in excess of the basic
workweek and work performed by firefighters during the overnight
rest period is regarded as overtime work. Employees should be
informed of the need to work overtime at least 24 hours in
advance. Overtime work should be authorized only in case of
absolute necessity or demonstrable economy. Cases of real
necessity are: ‘

(a) Disaster or emergency conditions.. ..
R S (b) Meeting essential deadlines . Uil

oAl ER BRI
R LA

LRSS ."(c)'.Maintaiﬂing~vital,Opeﬁationsr

-2 The wemernstrable econemy: ériteria is met when theveconomyids .
i rest Ly connected with the operations performed.within-the .
.= activdty. Except for eme;gency:conditions,-overtime»maygnot
:vextesd 2 hours on a regular workday” or- 12 hours. isc-thew ...
..administrative workweek. L S o ﬁ;;géﬁég;ig;;

¥

(2) Authorizing Overtime Work. Overtime work must be
approved in advance by Commanding Officers, Officers in Charge
or their designated representatives on NAVEXOS Form 4377,
Overtime Request and Authorization. In emergency situations
overtime may be approved immediately after its performance. The
approved NAVEXOS Form 4377 is forwarded to the servicing payroll
office with the related time card. The above procedure will
also be followed for work performed on Italian holidays and on
Sundays outside the scheduled workweek.

(3) Overtime and Holiday Work Compensation. Authorized
overtime, holiday and Sunday work will be compensated in
accordance with enclosure (2). Payment will be made for work
actually performed, disregarding fractions of hours of less than
15 minutes, with the exception of overtime performed by

" firefighters during the night rest period which will be paid in
whole hours and call-back overtime hours paid in accordance with
paragraph 5c(4) below.
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(4) Call-Back Overtime. Employees required to work
overtime on a non-workday, or after departure from the work
site, are entitled to a minimum of 3 hours overtime pay, even
when time of actual work is less than 3 hours.

(5) Compensatory Time. The use of compensatory work and
compensatory time off is not authorized, except for cases
provided for in reference (d) and paragraph 5d(2) below.

d. On-call Duty

(1) Employees assigned to maintenance and repair or other
essential support and operational functions may be scheduled for
on-call duty and required to respond to calls to perform
emergency work outside the regularly scheduled tour of duty.

For this purpose the employees are required to furnish

-+ information that will enable the employer to contact them at any

t

© time during.the on-call duty:period. in:order. for, them:to reach
 thesdutyi.post within a reasonable:time limit. . On-calkil-duty: -

péribds%kange_from’ISOO”thOGOO hours .and: from 0600-to 1800

‘v hobrs; with.a duration df}lZ_hours-for each tour:. No -on=call: .
s dubytpepiogsewill be . scheduled for.empktoyees .on:annuak leave or
“s.compulsory:maternity- leave. o B IR L SR S L P PO Bt S b s XA

s

- LAy L On-call Duty Allowance: QHTCéll dutyzallgﬁéncefﬁ54

¥

g paidiat;tHéJrate shown in paragraph le of enclosure (23 .:No:

allowance is paid to employees who are not available for work
upon call or could not be reached at their point of contact.
On-call duty is paid in addition to the compensation due for the
actual work performed. Employees who work overtime between 2200
and 0600 hours may elect to have their following workday reduced
by thé same number of hours actually worked. In this case
compensation for work performed is limited to the applicable pay
supplements and differentials.

(3) On-call Duty Roster. Supervisors determine the need
to assign employees to on-call duty and establish on-call duty
rosters. The rosters will be approved by the department heads
with a copy sent to the servicing payroll office. Employees
assigned to on-cal duty will be informed at least 3 workdays in
advance of the assignment.

e. Night Work. Work performed between 2000 and 0600 hours is
regarded and compensated for as night work. Except for
employees assigned to duty listed in articles 45 and 54 of
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reference (a), personnel who work between 2000 hours and 0600
hours are entitled to a night differential at the rates listed
in paragraph 1d of enclosure (2). The night differential is
paid in addition to other compensation due, such as regular pay,
overtime, holiday and Sunday work.- Employees regularly
scheduled for night work are also entitled to the night:
differential while on annual leave, sick leave and paid
holidays. As an exception to article 54 of reference (a),
firefighters hired before 11 October 1984 are entitled to night
differential for work performed between 2000 hours and 0600
hours, but no night differential is paid during overtime work.

f. Italian Holidays. All employees are entitled to paid
absence, without charge to leave, during Italian holidays which
fall on their reqularly scheduled workdays. One extra day's
salary will be paid for each holiday falling on Sunday. No

. 'fcbmbéﬁséﬁion.is paid for holidays falling on non-workdayst.other
C . vihaniSuhdags. | Employees reguired tolwodk on:Ttalidnitholidayss.
hreNehtdtied to holiday work cempensation dn‘accordareewitip L

< weldvwithddits approval on the ‘day p¥recedirigi-the - holidag forfeiit .+
pay.fee Ehatsholiday, as'wé&htasﬁfdﬁihd&iééys>fa&liﬁg#ﬂithﬁzwnmﬁs-

- .< “theirpurposeof ¢omputing the day's pay fon:holidaySMfalling}on.
CniSundayg e one ddy's pay for full time<employees, includizg: i ..

7 fivefighters, equals the hourly rate of péyﬁmultiplﬁedihMpagbmfi,
one fifth of the regularly scheduled weekly hours of work for
part-time employees. Authorized Italian holidays are listed in

englosure (3).

g. Sunday Work. Sunday work is either work performed on
Sunday as part of the regularly scheduled workweek, or work
performed on Sunday outside the regularly scheduled workweek.
Work performed on Sunday which is a regularly scheduled workday
is compensated with the applicable rate of Sunday differential
.in accordance with paragraph lc(l) or 1c(2) of enclosure (2).
Food service workers of the Navy Exchange and firefighters are
not entitled to the above differential. Work performed on
Sunday cutside the regularly scheduled workweek, or on the day
off in lieu of Sunday, is paid in accordance with paragraphs
1lc(3) of enclosure (2). '

h. Environmental Pay

(1) The environmental pay is an indemnity paid to
employees working in particular situations as described below.

. paragraphsd of enclosuré®(2):w Employeds iwho -are absentifrom oy 10

Spettod ofi"liedve 'without pay in excess "‘of ‘th¥ee workddysil FOr™ii-.ni.
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The indemnity consists of an hourly differential which is paid
during the actual exposure to the particular situation.
Exposure of 30 minutes or more is counted as a full hour, while
exposure of less than 30 minutes is disregarded. The
environmental pay consists of two levels of severity:

Level 1 includes the following situations:

(a) Working in cold storage or moving continually in and
out of cold storage or other climate-controlled areas with
temperatures at freezing point or lower (32 degrees Fahrenheit
or 0 degrees centigrade).

(b) Work requiring the transportation, loading, unloading
and physical handling of boxed ammunition and explosives.

' requﬁre the use of protective equipment...
Lxoarr atmes ni(d)y Working with,'af;élgsexto toxic substancessin
o Copackaged or sdiluted form whexe1¢notwithstanding,th@aﬁsggofg

- anu prothctiverdevice, acuteZintoxicationyor-frritatidnﬁﬁﬁﬁthevs

k&nQ,
.. eyes.or mucouses may be caused:by accidental damage. ©fiu;. - i o
- conteinerstdaring the marking,‘Labeling;;handlingy&hau&;ngﬁand
storing: = : ' N : s e

RSN

(e) Removal and disposal of wastes and material of a
repulsive nature, such as feces, or sludge from sewage
treatment, which require the use of protective clothing and
respirators. ' '

(f) Spray painting requiring the use of protective
goggles and masks. Use of poisonous paints applied by brush or

similar method in enclosed areas, when poor ventilation requires
the use of respirators.

(g) Welding and torch cutting.

(h) Use of machinery which generates flying particles,
like metal or other solid fragments.

Level 2 includes the following situations:

(a) Testing, maintenance, repair, modification,
deactivation, demilitarization and inspection of ammunition and
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explosive materials.

(b) Direct and continuous exposure to toxic materials
when, despite the use of technological and sanitary protective
means, serious intoxication or persistent injuries may result
through the application of pesticides and herbicides, or the
salvaging, disposing of or transferring of chemical substances

between containers.

(c) Cleaning and degassing the inside of fuel tanks,
fuel/gas containers and tank trucks.

(d) Testing and calibrating fuel injectors.

(2) The rates of the environmental pay differential are
listed in enclosure (4). - ‘

e

57 (COMERT RMED /COMNAVSUREGRUMED/CO ARSURVRECFORS IXTHFELINET = & o e
5216.28) .o A L e ;

List I ta-=e) - - ; T T LS o S
List IIL:(c~f, h&i) ‘ - : T
List IV (a)

‘List V
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LIST OF ADDITIONAL COMPENSATION FOR FIREFIGHTERS

ON 72-HOUR WORKWEEK SCHEDULES

1. Extended Workweek Pay (EWP). Twenty percent of the normal
pay in accordance with articles 36 and 38 of reference (a). The
EWP is included in the regular pay and the end of employment pay
in accordance with articles 36 and 64 of reference (a).

2. Overnight Allowance. This allowance is paid at the rate of
1,6509% of the base pay, contingenza and third element of the
Uc-6 grade level in accordance with paragraph 1, article 54 of
reference (a). The overnight allowance is paid for each night
spent in the fire station dormitory, as well as when a
firefighter is on annual leave, sick leave and short periods of
travel duty. (TDY), normally two weeks or less. The overnight .
allowance-ds. included in the regular pay and end of employment . ..
2% ‘opaycdn accordance with articles 361add264 af<reference f(a): T

- Sh

B 23l SpeciadiToukr Supplement. ,ThiS.Suppiememt;iSﬁpaid for éadh;24
v iz houbrdally-shift worked in excess of 8'in each calendar month.

mﬁﬁ~“TIthbuﬁtiﬁ@ﬁtheJnumbérmof_shifts the following ‘will:-be inckuded: : -
wom. annuall leéavdy  holidayrwork or leave; rést days; permessi, &Rz
.leave for:job:connected accidents and TDY. The:-amount of .the.... ;
. tour supglement is-Lire 10,000 per day. ' The tour supplement .fis::i:-r
not included. in the hourly rate of pay nor. in the 13 and 14" |
month bonuses, but is included in the end of employment pay in
accordance with article 64 of reference (a).

Enclosure (1)
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PREMIUM PAY AND DIFFERENTIALS FOR

OVERTIME, HOLIDAY, SUNDAY AND NIGHT WORK

1. The percentages shown in this table are applicable to the
straight time hourly rate (STHR). The STHR is attained by
dividing the monthly normal pay by 173 for all employees, except
for firefighters whose monthly normal pay is divided by 208.

The prorated value of the bonuses will be excluded from the
normal monthly pay before computing the STHR of employees
receiving the Temporary Assignment Differential in accordance
with article 52 of reference (a).

a. OVERTIME

(1) All employees except

firefighters: Hours worked in excess.of Cee A30% 0
i Lo TS SO T G . 40 per;week,;cruin‘excess o e el
e e ; . of 48 for employees o -
. iveus . s+ .uowr .. assigmed.to discontinuous. - %

cnn Bk Tmpo L ol - or standby duty, with:a: -
S W Bl RS 48-hour:workweek: i
(2)»Eiré§£ghtersf Hours;wofked,duringf;;"

overnight rest periqd or Qf»A
in excess of the weekly

schedule.
"b. WORK PERFORMED ON
ITALIAN HOLIDAYS

(1) All employees: During regularly 150%
: scheduled workweek

Outside regularly
scheduled workweek 160%

The above rates apply also to holidays falling on Sunday, or on
- the day off equivalent to Sunday, in addition to the one day's
pay required for holidays falling on Sunday.

Enclosure (2)
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c. ERFORMED ON

ORK
UNDA?

|tn

=

(1) All employees,
except food service - ;
workers of Navy '
Exchanges and
firefighters: During regularly 10%
scheduled workday

(2) All employees,
except food service
workers of Navy
Exchanges and
firefighters: In excess of daily tour, 135%
- within scheduled weekly '

hours o T

(3) All employees: - OQutsideiregularly - - e
R ‘schiediled .workweek, 1w A
incliding the: day-off in. i e
lieus®wf Sunday:-for -

. empleyees regularly ™ .
scheduled for Sunday. e

work.. For this: purpose,- . =i EIIULOIL

BN S : the first day:of rest. inm =~ -~
the administrative
workweek is equivalent to

i Sunday
First eight hours 150%
Over eight hours : 160%
d. NIGHT WORK
(1) All employees,
' excluding _
firefighters: Regularly scheduled 15%
(2) All employees,
excluding
firefighters: Occasional or unscheduled 30%

Night differential is paid in addition to other premium pay due
"such as overtime, holiday overtime, and Sunday work.

Enclosure (2) : 2



e. ON-CALL DUTY

(1)

For each 12 hour
tour from 0600
through 1800
hours, or from
1800 through 0600
hours:

COMFAIRMEDINST 12610.1C
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Lire 18,232

Enclosﬁre"(Z)
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LIST OF OFFICIAL ITALIAN HOLIDAYS

Date Title

1 January New Year

6 January Epiphany

variable Easter Monday

25 April Liberation Day

1 May Labor Day

2 June ‘ Republic Day

15 August Assumption

1 November All Saints' Day
First Sunday in November National Unity Day
8 December Immaculate Conception
25 December Christmas

26 December - : St. Stephen

Different :dates : Local Patron Saint's Day (see :
AT S N S : currentNCOMBINEDSTAFFNOTE 12610»1

7'4”'

LIST OF ABOLISHED ITALIAN HOLIDAYS

19 ‘March '“*“” - ’ St. Joseph

variable - o - : Ascension

variable g Corpus Christi : =

29--June i St. Peter and Paul (except Rome
area)

Note: Two of the above abolished holidays are credited towards
annual leave accrual, and two are granted as rest days
with pay.

Enclosure (3)
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ENVIRONMENTAL PAY RATES

Level 1 Lire: 180 per hour

Level 2 - Lire: 310 per hour

Enclosure (4)
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© EXTENDED WORKWEEK PAY

1. The extended workweek pay constitutes compensation for work
which is reqularly scheduled in excess of 40 hours a week
pursuant to article 18 para 1b of reference {(a) and which is
compensable as straight time rates. The rate of extended
workweek pay is computed multiplying the employee's weekly rate
of normal pay by:

If the reqularly scheduled weekly work hours are:

.025 41
.05 42
.075 43

<1 . v 44 . .
125 | 45
A5 | s
s 7
2 48

2. Extended workweek pay is subject to adjustment or
discontinuation in conjunction with changes in regular weekly
workhours.

Enclosure (5)
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SHIFT WORK AND UNCOMMON TOQURS OF DUTY

1. The following situations are identified which will require
shift/uncommon tour compensation:
a. Situation A - (Entitlement is determined on a monthly
basis) .

Shift workers rotating around the clock in organizations
requiring a 24 hour-a-day operation, seven days a week. To
qualify for situation A entitlements, an employee's personal
work schedule for the month must involve full round-the-clock
rotation, and at least one-third (1/3) of the working hours must
fall between 1600 and 0600, and one-fifth (1/5) of the working
hours must fall between 2200 and 0600.

b,', Situation B - (Entitlement is determined on a monthly
‘ B basis) . iy . o

. Other shift>arrangements which involveirotation through:‘two or
more shifts;:one of which begins not later than 0600 or one of
which® lasts until-at least 2200. To:quadify for situation B -~
* entitlements, an employee's personal work schedule for the month
. mast--involve at least two shifts and at least one-half (1/2) of
- the.monthly hours are on either the early shift or the late
.shift; or a combination of both, as long as, -in the month
considered, the beginning time of the early shift and the ending
time of the late shift are at least 16 hours apart.

" c. Situation C - (Entitlement is determined on a weekly
basis).
Situations requiring "Uncommon Tours". Uncommon tours which

qualify employees for situation C entitlements must involve one
or more of the following features:

(1) A six-day workweek.

(2) A workweek with a split weekend. (Two days off are
not consecutive).

(3) Split workdays (unpaid lunch break of over 2 hours
and up to 4 hours). In no case will an employee be required to
take a break longer than 4 hours. There will be no assignments
to split workdays, other than for thoses employees already under
such an assignment on 1 January 1993, unless the use of split
workdays is required by exceptional situations. Its application

Enclosure (6)
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must be only feasible answer to continuation of work operations.
Prior to instituting any additional.- instances of split workdays,
the employer will explore all other alternatives including
hiring additional part-time employees and will inform the unions
“fully as to the need and facts bearing on the planned action:
Full consideration will be given to the unions' input. In
addition, the employer will review the need to continue the
situation at least annually, and keep the unions informed as to
the results of the review.

2. Situations A and B are mutually exclusive. However, there
may be occasions when an employee's schedule is such that both
situations A and C or situations B and C will be met. In these
cases, the employee will receive both entitlements. If more
than one of the conditions of situation C are present, only the
highest weekly rate will apply.

ﬁn3;?Péyvéntitieménts for situations A and.B are as follows: .

PSR R S+ ----Situation A . S

?ﬁ0606¥ﬁﬁcemi’fﬂ%G*iHQurlyadiffeféntial : ﬂourlybdiffefenﬁiéla:;ﬁAﬁsz

¢ e @aens .o of five-{5) . percent. sinef three (3) percgent.
12000<0600 1 .- 5»vHourly_differential 'iﬂﬂoﬁrly differgﬁﬁiélgﬂ‘_:szu
o . . _.of twenty (20) of fifteen -(15)°
percent. percent.
Full days of As provided by work As provided by work
Sick or Annual schedule (5% or 20%). schedule (3% or 15%).
Leave
Christmas and Pro-rated share based Pro-rated share based
Summer Bonus on the number of on the number of
months in which the months in which the
employee worked in employee worked in
situation A (1/12 of situation B (1/12 of
11% per month). - 5% per month) .
End-of- IAW Article 64 of IAW Article 64 of
Employment Pay reference (a).. reference (a).

The differential provided above for situations A and B absorb
those provided for night work.

Enclosure (6) ' 2
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4. The following weekly pay entitlements apply to situation C:
a. 12,000 lire for a six day workweek.
b. 8,000 lire for a workweek with a split weekend.

c. .8,000 lire for split workdays with a break of at least two
(2) and not more than three (3) hours.

d. 10,000 lire for split workdays with a break of more than
three (3) hours and up to four (4).

e. BAmounts in a. through d. above are not due if the employee
is on sick or annual leave during the week, nor credited towards
Christmas and Summer Bonuses, but may be credited toward end-of-
employment pay in accordance with Article 64 of reference (a).

‘5. : Firefighters.who are assigned to 24—hour;shifts:andﬁpartftime,mim

employees are excluded from the provisions of this article.

6. “The:employees covered by the provisions.of this article,
where necessary, may. complete the contractual;workweek.ovgﬁgau
cycle inc excess of one (1) .week, up to a maximum, -in exceptional
cases; of six (6) weeks. This arrangement is necessitated by
production factors that vary over day, night, weekend, etc..
Houfs worked in excess of contractual hours will be determined
and compensated at the end of the cycle.

3 Enclosure” (6)



